
County of Riverside Culture of Health Employee Interest Survey Results
Getting to Know What Motivates You

not enough time

2015 
49%

2017 
49%

inconvenient location/
limited access

2015
11%

2017
10%

too tired

2017
41%

2015
38%

What Keeps You From Staying Active

number of employees reporting 
“overwhelming” amounts of 
stress has decreased by 3%

“slightly high” stress has increased 2%
“low” stress has decreased by 3%

Compared to 2015, the majority of you 
still reported slightly high stress levels:

Your Stress Levels

2015
45% responded 

to the survey

2017
30% responded 
to the survey

Who Responded

2015
56%

2017
56%

watching  
your weight

2015
42%

2017
37%

improving  
fitness

2015
16%

2017
16%

improving 
sleep

managing 
stress

2015
15%

2017
16%

What You Said About Your Goals
You want to focus on:

2015
24%

2017
24%

drinking  
more water

How You Feel About Working at the County of Riverside
Highly to extremely = Rating of 8 to 10

50% 58%  Extremely or highly likely to recommend 
the County as a great place to work

 Extremely or highly satisfied  
working at the County

What You Find Most Appealing in a Well-Being Program

21% tracking 
success using 
wearable device

28% access 
to personal 
guidance

54%  
easy to do/ 
convenient

18% friendly competition, 
up 6% from 2015

17% family involvement, 
up 5% from 2015

19% group/team activities,
up 5% from 2015


